DisTINGUISHED EMPLOYER
Of Fort Worth Teens

Employer Application 2010 } 2011

Supporting teen employment
and high school completion

Yes! Accept our application to receive designation as a 2010-2011 “DISTINGUISHED EMPLOYER or FORT
WORTH TEENS”. We employ current Fort Worth ISD students and we agree to implement at least six of these
proven best teen employment practices (please mark the practices):

Support business practices that encourage school success and completion.

Insist on school enrollment for school-age teens.

Provide incentives and recognition for school performance and attendance based on report cards, progress notes, etc.
Encourage ongoing dialogue with students concerning school performance balanced with work life.

Limit regular student work schedules to 10:00 p.m. on school nights.

Allow adult employees to attend school/teacher conferences without penalty and with adequate notice.

Support outreach efforts to recover dropouts.

Encourage scholarship opportunities, college savings programs and matching contributions.

Provide internships, job shadowing or other school-to-work opportunities as appropriate.

Provide flexible hours and competitive wages.

Oooooogood

Contact Name Phone

Company Name (as you want to be listed) Fax

Address E-mail

City, State, Zip Website

Signature of Authorized Representative # of FWISD Teen Employees # of Participating Locations

(attach a list of addresses)

Submit application to Cynthia Fisher Miller via email: cmiller@fortworthchamber.com or fax: 817.877.4034
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